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AR/ ARl

Madam/Dear Sir,

TFStagfed $t st
Campus Recruitment 2020-21 — Executive (On Contract)

With reference to the interviews held for the captioned post, the bank is pleased to offer

you the post of Executive in the Bank, on purely contractual basis, for an initial period of one
year from the date of joining in the Bank. Detailed terms and conditions governing your
appointment are given in Annexure-l, which forms an integral part of this letter.
This offer is subject to the following Terms and conditions and you meeting the eligibility criteria
as communicated to your institute prior to conducting the Interviews, including passing of the
requisite Graduate degree in the first attempt and submission of a degree certificate to that
effect.

2. P Y ‘THhwgfed T oAl - 021 dew H. (326520) faww fow@e
rec.executive@idbi.co.in T & H el vd AT & IR H el qoT HR o= ot Fpfa
R . F91 dAic F F 3udFd geard 97 7 Fieia H gaen g o, B e
o Feufy & fesAih November 11, 2031 &1 18.00 o s Hsll ST, TAT o gl W 39Gerc
TG T & TAC g e, Ig Tse fhAr Siar § fe Tefa dr Seel & /g
el & fav 3R e HT e e & Rl 3y @Y d qarr T ER A6 fmar Seen
3R d& 39 a@rY RAT ¢ YRR FT FIS TIEAR AT HT.



Please convey your absolute and unconditional acceptance of all the terms and conditions
of this offer letter through e-mail to rec.executive@idbi.co.in, mentioning subject as

“Recruitment of Executive - Campus 2021 Applicant No. (326520)”. Please note that the
communication of the acceptance of the offer letter may be sent to us on or before November
11, 2021 latest by 18:00 hours, failing which, the aforesaid offer shall lapse automatically. It is
clarified that, no request for grant of further time for conveying/communicating the acceptance
to the Bank shall be considered and the Bank shall not enter into any correspondence whatsoever
with you.

3.  cxdrsl, HETEU fFe anfe grgd F & fav RO wizan

AT AR H 39T SEASN & Fed19el 3N HRTEUT INTREAAIHT BT QT et & fow
gAY IDBI Bank Ltd, IDBI Bank Ltd, Central Road, P.O.R.K, PUR, Udaipur, (South
Tripura), Tripura & RO FTAT M. 1T Iaer- |l F 6T 7T 3@ & ITAR Hl a&ardst
(FeT T Ao foRferd gfaa) 3rae &y amer gir. Ife 3maes qeardst & w7l 9rv o &
3gent 3T gEaraSt & @ T & IDBI Bank Ltd, IDBI Bank Ltd, Central Road, P.O.R.K,
PUR, Udaipur, (South Tripura), Tripura & RAIE ¥ gem. $uam Al &Y f& 47 18, qradie,
HAJCGIAT Jgdlel U7, 3BT ogded, YR FIE G & 7 H Ueh Bl Tgdlel UF 3Tel A1 el
g

Reporting for submission of documents, Joining kit, etc.

You will have to report initially at our IDBI Bank Ltd, IDBI Bank Ltd, Central Road,
P.O0.R.K, PUR, Udaipur, (South Tripura), Tripura for verification of the documents and
completion of your joining formalities. You will have to carry all the documents (original as well as
attested Xerox copies) as mentioned at Annexure - lll. In case, your documents are not found
to be in order, you will have to report again to IDBI Bank Ltd, IDBI Bank Ltd, Central Road,

P.O.R.K, PUR, Udaipur, (South Tripura), Tripura along with proper documents. Please note
to carry a photo identity such as PAN Card, Passport, Voters ID Card, Driving License, Aadhaar
card etc.

4. UGB! URY # fF=faRad §& & uem SraTad | Il draierd — IDBI Bank Ltd, IDBI
Bank Ltd, Central Road, P.O.R.K, PUR, Udaipur, (South Tripura), Tripura (Org- RB Branch

Banking Vertical - Retail Banking SOL ID: 1227 Proposed Position —Customer Service
Executive. RBG.) # <ITdl foam SITQA. Fudm A1 Y 3Ueh] & & 1ol & SR s9d fohddt i
BT | ST fham ST FddT 2 3R 59 fodt ff faury afdewa & a1 saa! foodt Ierae [[agar
RN B FRIAN H18AT H BT BIH BT BT, AT B YD THI-FHI W o & o1 ot &
AR WA/ fager # feft +ff v wR wer=iaRa farar i @ 2.

Initially you will be posted at IDBI Bank Ltd, Head Office/Branch — IDBI Bank Ltd, IDBI
Bank Ltd, Central Road, P.O.R.K, PUR, Udaipur, (South Tripura), Tripura(Org- RB Branch
Banking Vertical - Retail Banking SOL ID: 1227 Proposed Position —Customer Service
Executive.RBG. ). Please note that the Bank reserves the right to post you in any of the offices
of the Bank and to work in any of its departments/verticals or offices/business units of its
subsidiaries/associate institutions, as the Bank may decide. You will also be liable for transfer to



any place in Indiajabroad, as the Bank may decide, in terms of the applicable rules of the Bank,
prevailing from time to time.

3aeht FoRdT 08 @R Hareel A FaT & fav Odr 3afYr 3R fAeeEt va adt W gfdaged
foram ST Hehell § ST S g FHI-gAT W AUIRT $r S

You will be liable to be deputed to serve in any other organisation in any manner
whatsoever, for such duration and on such terms and conditions as the Bank may decide.

5. $UAT HRATEV IRt & QU e & fau e oF & 3 3 7 [Afdse R aw
3TER T X November 15, 031 &l RUIE 1.

Please report for completing joining formalities on November 15, 2021 tO the place
indicated in Para 3 of the offer letter.

6. fagfda & AT qF ot

Pre conditions for appointment

Uy, @fder 3R @ 39 g a5 erdh o gl

Your contractual appointment is, however, subject to:

(i) 9w 37 3R Qa0 36 F T A 9GrHar Aecs & [Afdse wF oqu Few g
(FTar s 11 &),

Your fulfilling the eligibility criteria regarding age and educational qualification respectively
as specified in Annexure |l.

(i) S A TG A & FAY HGH STFell §T § 3UGed glell UIRT.
You should be medically fit at the time of joining the Bank’s services.

(i) V& SRy ST & HEY H Uk GaRT FRfhcdr S W T T @ i gfaqid e,
deh T Far H AR gled & Ush FLId & R Fqor RAfheam el & edd aad |
SiTea.

The expenditure incurred on medical tests by you in connection with medical examination
will be reimbursed to you subject to production of original medical bills within one month
of joining the Bank.

(iv). Efder 3R W P8 W IR & v RUE wid F#7 3n9et 39e 30y, deaiforn
AT, I, ARG P ¥ (FREAAR, THT THOI) Feh AT TAOLGT JAT oI
FHIIATOIT Heg TiATfoar o Sega el gl (S8 regaer-lll). FUAT AT el HroAc
# 2 wed (Awd) vaored st wega #. (Faar 9Rkf¥se v ).

You shall produce at the time of reporting for contractual duty all the certificates in
original regarding your age, educational qualifications, experience, if any (relieving,
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(v).

(vi)

experience certificates) together with attested true copies thereof. (Please see Annexure
Ill). You are advised to furnish two Reference Certificates, in the format enclosed.
(Please see Appendix V).

e 3T TR S / 3T Sifollicd & HEET g of 39! S Fatl JHATor-9
TR Fe & T siftea ware wRERAT # & R v aiftedr [(TRRse | (F) 7
g & S B)] ¥ dew WHR @Rl AR wide (aRfdse- | # Y 71 3egar) &
FqgRd Sfd / SeAefa FE JAOTT YFdd AT gl A 9 IR St /
STt S0l & Teg § 3R Jfasy & 3muss ey 7 Fis gRade gidar & ar 39T deprel
T S T &l Al H. FHb el HGhr FYfF 3efan § AR S / Seenta
F FerIar & 3T ATEIH T TAYA FA & 3T g Ife I 7 39 aq &0
gl el § o e S/ 3giad Seenid & A O g 36cd § v
YT TATT HIE HROT & 9T deshrer FATCT Fr S0, S 39 A 0 FaE
A BT HRR I I GRIETT W@ar & O 98 AT Fer AT TEJd A &
fIT R &5 Al & et & 3T 3fRId ar suged T#s.

If you are a member of Scheduled Caste (SC) | Scheduled Tribe (ST), you shall produce
Caste[Tribe Certificate in the format, as prescribed by Central Government [given at
Appendix I] from one of the Competent Authorities empowered to issue such certificate
[list given at Appendix | (a)]. If you are a member of SC | ST category, you should note
to intimate to the Bank forthwith, in case, there shall be a change in your religion, in
future. Further, your appointment will remain as provisional and subject to verification of
your Caste | Tribe Certificate, through proper channel. Your services will be liable to be
terminated forthwith without assigning any reason, in case, the verification reveals that
your claim for belonging to SC | ST Category is false. The Bank also reserves its right
to take such further action against you, as it may deem fit, proper or appropriate under
the Provisions of the Indian Penal Code for production of such False Certificate.

Ifg 39 37w oS ot (3Ne) & § ar et 3 gamoT S #e & fav sfed
weTH gl [ aikfdse 11 (%) & & oS 8] ¥ ured giforr arliw &/ dur 3
JHTOTAT (3T9eh AT oX & o gl & AUV 3eol@ & ATY) dhog THR anT iR
ureq (FRfAISE Il 7 fear arm) & T T g $Hh 3feirar IuhT AgfFT setaa
¢ 3R e / S yATIT & 3T AT § YT B & T g I Feamae
d IdT ToIaT g foh SR & 9hT AGGdT T gral IT H9eh hiAT ol d] & o glel &l
3TYHT SIaT A & b 39T AATU 9T S HRUT a0 JAT 39 [9%g W& HRaTs,
S 8 WH SIS GHYT F YN & fAT HRAT &5 Afgar & wawrel & 3icdd
3R I I9GFT FAH, W HIS Ticlhol THIT 3Tel [T Aeaprer AT &Y &7 Sreat.

In case you belong to Other Backward Class (OBC) Category, you shall produce a recent
| valid OBC Certificate (with Clause relating to non-creamy layer), in the format, as
prescribed by Central Government [given at Appendix Il], from one of the Competent
Authorities empowered to issue such certificate [list given at Appendix Il (a)]. Further,
your appointment will remain as provisional and is subject to verification of the
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(Vii)

(viii)

(ix)

Community [Caste Certificate through the proper channel. If the verification reveals that
your claim to belonging to OBC Category or non-creamy layer is false, your service will
be terminated forthwith, without assigning any further reasons and without prejudice to
such further action against you, as the Bank may deem fit, proper or appropriate under
the Provisions of the Indian Penal Code for production of such False Certificate.

I 3T RE § F FAGR 97 Aol § Goor @ § dF A9 380 JH6R ($5eegua)
YHTOTTT ST & & U fUeRycd @efd WifteRal & $dc § e I aRiRes)
VI (VAT $5scgUH YATOTYS &g THR aNl /& @Rl ST glel & [H & a8 § (
afferss] i sres AVI & & 215 ] FEqT FEA Emer g6 A, 3 fagfea
Ieifad greft qur a8 3Rd Aregd ¥ Sseegquy YA & Fead & el gefafe .
AT & § 9T Toidl § & Sscoqud ¥ Hafewrd 39 arar aeld § of 0 318
YA TEd el o foU 3OehT dar f3ar g HROT Iav 3R 3 faeg dRAT
<5 Higdl & WUl & e wars, s 36 3faa 3R 3uged @we), W e w1
Sfcieher F8Td STl el AT &Y &1 v

In case you belong to Economically Weaker Section (EWS) Category, you shall produce
a recent | valid EWS Certificate in the format, as prescribed by Central Government
[given at Appendix V], from one of the Competent Authorities empowered to issue such
certificate [list given at Appendix Il (a)]. Further, your appointment will remain as
provisional and is subject to verification of the EWS Certificate through the proper
channel. If the verification reveals that your claim to belonging to EWS is false, your
service will be terminated forthwith, without assigning any further reasons and without
prejudice to such further action against you, as the Bank may deem fit, proper or
appropriate under the Provisions of the Indian Penal Code for production of such False

Certificate.

Foar A # f e e sfar g (i) Few WER garT RuiRa s gea A
&, (i) 39% T & fAv $Ra War H @ 7 fcaf@a snfa & am 78 gefar
g, (i) 39 W IR A dTe PR / TSR T FeIT o o9 IR gl Al dh H
3uehr fAgfdd e W) faur w7 fanar smeam.

Please note that your joining in the Bank will not be considered in following cases: (i)
your caste certificate is not in the format, as prescribed by Central Government (ii) your
caste certificate does not contain the name of Caste as mentioned in the Central
Government list for your state (iii) your caste certificate does not contain Seal of Issuing
Office/Authority.

I 39 IRE ®7 & a7 (Wseegz) & o 3ud gaH RAfhear witmiRar /
Rifcar 5 @ 58 wAe & fav yrcd Rfecar yAodT FuiRa oo # geqd wer
grem (Faar aRkfdse - 11l &)



(x)

(i)

(ii)

(iii)

8.
$r ST

If you are a Person with Disability (PWD), you shall produce valid Disability Certificate,
in the prescribed format, issued by the Competent Medical Authorities/Medical Board

[given at Appendix Ill].

AT 39l FA fordierar, i 1S ¢ dl, & 3fa shAea dath ddivsers gamT
T HT g, (BW aRRIsE -IV)

You should produce satisfactory evidence of having obtained proper release from your
present employer, if any. (Please see Appendix IV).

HfdeT IR W HR—TET & faT ROE el & dlg 3o 1 e 39 deaer & fFe=Aegan
ROAE/SARRY Aol 8, @ 3Mueh Jard foar foneh Aifew 3rerar 386 deor # F3MasT
ey f9ar deater ATCT 1 AT Tehdl &

Please note that your contractual appointment is liable to be terminated without any
notice or compensation in lieu thereof, if after your reporting for duty, the Bank receives:

IS 39S EaRT 91T 1T Feel & 3R & 3rerar Yford S O 3r2ar 3M9sh gaad
foriterar ar foreransit & wfager RAE grea gl &, 3rear

Any adverse report on police enquiry or from the references indicated by you, or from
your previous employer(s), if any, or

g W SRR gred gl § R S @y far F e & 9ge U Hlg HEraRYer
g AT §, ST dh & AITER GHT doh T FaT & T 91T Fa7 & &

Any information that you had prior to joining to Bank’s service committed any act of
misconduct which, in the opinion of the Bank renders you unfit to serve in the Bank.

ISt Hrd-fsarest #fga fhg sdr de WA 781, FROT @ dar fr gACT afgd
39 qafaaierar (e @fe #1$ 8) & H15 gfdee RAE gred g 8.

Adverse report from your previous employer(s) (if any) including termination of service
for reasons including but not limited to non-satisfactory performance only,

HahT FaTe T frer AfeH uar 3HES deo A HIS A3 o N1 deeprel FATCT

Tehdll &.

Your appointment is also liable to be terminated forthwith without any notice or

compensation in lieu of notice,

(i)

IS 39 @RI Y AYoT/fAaRoT/STashry el ot THa areld o1 3T 918 STl &
HYTT Fg AGCIYUT TSN TS =y 915 el €.

If any declaration/statement/information furnished by you is found to be false or untrue
or if any material information is found to be suppressed by you.

6



(ii) Ifg 3T Ffercrs 3af & e §F # IS gaar u e emar g7 et a%
ST ¥ IR @ § Al AE FHST U F HOe 8% 7 39 ug o5 o §
In the event of your remaining absent from the duties for a continuous period for ten
days without any intimation to the Bank during the contractual period, you will be
deemed to have vacated your post in the Bank.

9. 39T fEET T HIR—IEES AT Ired aer AfaarT &,

You must acquire working knowledge of Hindi.

10. o JEafa & AmEs & 3396 gre iR g,

In case of any discrepancies, the English version shall prevail.

qacrT / Yours faithfully,

N

-

39 HgT Y&ee | Deputy General Manager
(FATd HATYST /Human Resources)
Tordel T

Encl. : As above.



3ot - | | ANNEXURE-|
quia: WS IR W waiagied & g §q 3 9
F W F A PAeua g od
Terms and conditions forming part of the offer letter for the post of
Executive on purely contractual basis

(I THT 99 T HfReT BEAT § /This forms integral part of offer letter)

1. 7 1 el : 39 the/ o e & Hricharl / Frf S 6 ok daT Teeiegfed
| T BT TFNFYed / GFATAST Ueollarfed qur amer dAfder / aREree / deuede 7 sd
YR T 3w HfAFRT F A 3R I q@rr e fFAdERER sHET-aA W R / @i e
3H YR & 3T AT & v grafdsd 7 7 GFaer &

Job responsibility: Primarily responsible for front /back office activities/job functions like Teller
Service Executives/Customer Service Executives/Document Executives and other roles of similar
nature in branch banking/operations/ Bancassurance and such other jobs, which the Bank, in its sole
discretion, may assign/entrust from time to time.

2. gfder & 3™ ;. dfder fr uRfFw 3af a@fder 3R X Jar & 3= & afg ¥ 1 av
& fou grel.  do HeltvoTares Hrd-fasures, ger 3o, @ad g7y & fiay @fése ey
S-offefaT JHAIOTTT T QT AT TAT 3 ALes], st o garT FWiddsgar @uiRa fee
AT, & IMYR R IR RFAT 3uasy g W 39 faaafer & 58 dfder « av-eg-ay
TR 9T §eT Fehell . $Hh ellal, deh HideT &l YeT: FdIn{0T Hlel I TSR (HIS TG
TEY) 9 U AT T €. d@fder, S F dfarens dar A FEwEe f ade F A
av § 3F T & fov adgmd 7g fr Sreh. e o fufa & g wfaer d & fafaa
ASPR & AT 317ar Far Hr AT & AdROT & AT a1 I HT PR TSl 8T Ha.

Period of contract : Initial period of contract would be for one year from the date of joining the
contractual service. The Bank, at its sole discretion, may offer to renew the contract on year-to-year
basis, subject to satisfactory performance, leave record, completion of assigned mandatory e-
learning certifications within stipulated timelines and such other parameters or criteria as may be
decided by the Bank at its sole discretion and also availability of vacancies. Further, the Bank
reserves the right (and not an obligation) to further renew the contract. The contract shall not be
renewed beyond a period of three years from the date of joining the contractual service in the Bank.
Under no circumstances, the contract would confer any claim for regular employment in the Bank
or for renewal of the contract of service.

3. Gfaer it waifeq : Ig Wider d& qanT FAdiha o w& i FAT 7 39ar FFA7 @ g W
Tad: AT & el 3R dF & AU Ig 3mages JAgr g1 b ag FAar3t fr gEfed & aR
# g aenfes 3mder ST Y 31T 36 §9U H HIS g &, 39 didar # His o g8t




T FE T fATET qIgaaT da HATT F Hevdll §. S Faolr A & gl H Th A7
1 AR aIRSTAS St 5@ fder #T dehrel FATST el &I TSR 9= I FIT&TT
@ 8. 39 Afder a1 gATTd #e W s sfagfd ser 7@y fhar sre.

Termination of contract: The contract shall expire by efflux of time, if not renewed by the Bank
and the Bank shall be under no obligation to issue a formal order of termination or to give any prior
notice in this regard. The contract can also be terminated by either party by giving one month’s prior
written notice. The Bank reserves the right to terminate the contract with immediate effect by paying
one month's fixed remuneration in lieu of the notice period. No compensation whatsoever is payable
on termination of the contract.

. Q9T & AT FIQ AT TGS 3 g 1 Gider dar & aReT Aol Hrifasaes, o
Reprs, IR Farmiym v o W 3R fFgd a5 & i) [fdse s1faa s-afeer gamomaT
B QU HET AR d6 A RFar g W 38 vR & foged 3eficar 8% garr fauiia
9T UfhaT & ATeA F @ TgUS YeUS IS ‘T (HEIUS YGHE) & §F H o T dar A
foT o7 aad § dhad 3 aut & fav dfder & adeor & a1 dfder YR 9w 3 a¥ T Jar
q A F FS 3FHGAN TeTH JaUF & & H o H Ja1 # v o= & v a7 78
HIAT ST,

Possibility of future appointment: Subject to satisfactory performances, leave records, ER clerance
during 3 (three) years of contractual services and completion of assigned mandatory e-learning
certifications within stipulated timelines as also subject to availability of vacancies, such appointees
would be eligible for appointment as Assistant Manager - Grade 'A' (AM) only through a selection
process as may be decided by the Bank. Mere renewals of contract for 3 years or serving 3 years of
contractual term shall not ipso-facto render an appointee eligible for appointment as AM.

. gfder &Y 3a® & g afEf@s - gRffs vs a¥ & AU %.20,000- 9fAATE &1 AR
foaa aiftafae 3T famar SToen foraed & omp gt & 3iaeia wifdfes scldvacifaar #r
Seal. afe d 3@ Hider &1 AT Far § o IudFT AR fraa wiREfAw B aere
d f qar 7 3 H a@ F gg I JAT g A F QU FA W FAA F. 31,000
ufcrATg 3R . 34,000 9TAATE AT f&ar Swen.  @ider W g 3FAgar % & Ui
| 3o FAARAT & o anp 3w Rl e (Rffvear wfga), aRtefsus, amst aar
3o graunsit & foaw 9 7 g

Fixed remuneration during contractual period:A consolidated fixed remuneration of Rs.29, 000/-
per month subject to statutory deduction/s under applicable laws will be paid for initial one year. If
the Bank renews the contract, the above consolidated fixed remuneration will be increased to Rs.
31,000/- per month and Rs. 34,000/- per month on completion of the 1% year and 2" year respectively
from the date of joining the Bank. The appointee shall not be entitled to any other allowances
(including medical), perquisites, benefits and other facilities which are applicable to full time/part
time permanent employees of the Bank.




(i)

(i)

6. g}i | Leave:

HITicieh IMUR R a¥ # 20 () feat 1 giedt w faur f&har Siream. get dendretor
&1 AT [ B Gl 3qerstr wEt gl qunf, w@fder @ e fr wata / @aed fHe
STl WY e 1S Pel dRId § A dh 3HS ARGIntvT W IIUR M T°T g QU RE
d & TaamfRER | TR S

20 (twenty) days in a year on pro-rata basis will be considered. Benefit/facility of leave
encashment will not be available. However, accumulation of leave, if any, at the end of
contract/termination, would be considered for encashment at the sole discretion of the Bank.

(@) viFsrrgfea faged HAary die a¥ T 3oe g dfderera &t & e sifRemda
O¢ ATE I 3G & AT Uh SR Aled T (TATA) & v off o gt 9 vaa
YT AT ¥ IS FeATE Ted e g o i

(2) Executives/Appointees are also eligible for Maternity Leave (ML) not exceeding six months

only once during the entire contractual service period of three years. Not more than eight weeks
shall precede the date of her expected delivery.

(@) W& A@HA H Sfgi Uiyl Fgad Ay de a¥ # Alged Pl (VATH) W
ST ¥ I OR Ry ¥ B ¥ F 93 T e ¥ w9 4 s PR a8 &
T ¥ A 0 oRemRa i GREEd 3l B AT aiE Y 39 3 a aor R
STeaT TS 3afe e 9 UEdT & AR Alded Pel W g dUT AideT Y FANCT HAlcJed
T & FATT gl 9T gIam.

(b) In case, where the Executive / Appointee has proceeded on ML in the third year and there
is a situation wherein she is not appointed as an officer in Grade “A” in the Bank, the contract

period of such executive would be extended beyond the contract last date up to the period she
is on ML as per eligibility and the contract shall come to an end on expiry of ML.

(@) W AHHA H @l UiFeeged/ Aged HAEl ey a¥ # Aged gl (THTA) W
o gt § 3R O fRfa § o 3 d% A I v 3fed & w0 A giEa & fov fafed
gl 3R WEITHR et & I R g § o W eieereged) fAgeEd s
faered 3Efy & ifaw ali &1 39 36 g ser ar ser 5w Efar o o
YT & 3JAR Aled Pl W g IR I3 ‘T & &0 A gFa viFeergfeal g
FHAANT N 3% gaT FUTRa 3afe & sfiav aow 338 W RAE &= & a6 € wermar
gl AT Ig fAGfFa 3T urIar ATGS! T QT A & e gram,

(c) In case, where the Executive / Appointee has proceeded on ML in the third year of contract
and there is a situation where she has cleared the written test and interview for appointment as
officer in Grade “A” in the Bank, the contract period of such Executive / Appointee would also
be extended beyond the contract last date up to the period she is on ML as per eligibility and
the appointment as Grade “A” will be effective only after the Executive / Appointee reports
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7

back to duty within the period as may be prescribed by the Bank and also subject to satisfying
other eligibility criteria.

(iii) S 3T FFR H L IeTAA/ THA A ¢, FIs 3 eI Afaaw aifagfd
(fFutfRa oiRefae) & weldr & srefer g,

No other type of leave is permissible / admissible. Any other absence will result in pro-rata
deductions from monthly compensation (Fixed remuneration).

. A TR sear @ S & AlSer [AgAE & 3aR & T / A siear 3rer fhar S,

Travelling/Halting Allowance: The Travelling/Halting Allowance will be paid as per the extant
Rules of the Bank.

sftrafiar amer : <f% I8 Agfed quia: d@fder 3muR g, g sEfiear fedr off g
& JRaf¥ar omer & fow ot 7g gen. Ig Fuse fohar Sren § fh ged 3Eficar e
39ere, sfasy fAfer srgar dere dEEh e 9 & AU gheR G g ae A Ife Aged
3Fficar &t d $r g quiefos dar (@ee gaus) 7 i fmar Srdar § dF 3%
ZaRT Tfder & MR AT a1 Jar 3afer i 7orEr 3Raar o & v afde 78 S srRefh

Superannuation benefits: The appointment being purely contractual in nature, the appointee shall
not be entitled for any superannuation benefits whatsoever. It is clarified that the appointees shall
not be entitled for any gratuity, provident fund or pension benefit. The contractual period of service
of 1, 2 and/or 3 years would not be counted for any superannuation benefits, in case, the appointee
is considered for appointment in the services of the Bank as a regular full time employee (Assistant
Manager) at a later stage.

9. Tt YA Aewr (Tdivd) H 9EAT: THSNEfed & 9 H SIS s & @Y Hidar

1

yafr & N I PgfFT ESdEne % foes duw A (rSdiveradied)
fAgAEeld dfa 2011 UiRa 3ieee e QS garT, T/ §HT W FUT
HANTRIANTAR 3N/, AT gram.

Coverage under New Pension Scheme (NPS): During the Contractual Period with IDBI Bank as
an Executive, the appointee shall be governed by Defined Contribution Pension Scheme under IDBI
Bank Ltd New Pension Scheme (IBLNPS) Rules, 2011, as amended/ modified from time to time.

o.afsaar : i I TgfFd quia: @fder 3R W g, sdifav g@d Iiaed @ged 3eficant
& FIS IER IRSSAT FAT G gram.

Seniority: The engagement being purely on contractual basis, the appointee will not have
any inter-se seniority.

11. 9RO fAgFT SFAIEIR I S gaRT FHT-HHT W AR gfveror gied e grem.

12.

Training: The appointee will be required to undergo such training as may be prescribed by
the Bank from time to time.

reRor 3R I AgF 3Ffiear WX 3MSSEaS o 3rfReRY meRer fgsrae, 2006
3R ImESEang for. 3SR sregemss 3R 3rdier f@@ATael, 2006 ore] g1eM.
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Conduct and discipline: The appointee shall be governed by IDBI Ltd. Officers' Conduct Rules,
2006 and IDBI Ltd. Officers' Discipline & Appeal Rules, 2006.

13. gEieaT AT FRR: “TaShagfea” & T A EIN3NS e F @y W@ & e
MUY AGIFAINSSINIE o HaTaT FHE SfaeT AT Jofell SaRT AT gram.

Accidental Insurance Cover: During the Contractual Period as an “Executive” with IDBI Bank
the appointee shall be covered under IDBI Bank Employees’ Group Life Insurance Scheme.

14. giear AT G Hider 3afer & SR 3 Fellex ASieald Siiaet &1 & & & Rfshear

Reimbursement towards medical: The appointee during the Contractual Period shall be eligible for
Medical Facilities in the form of Floater Mediclaim Insurance.

15. T o1 : I T FASEr ANl 3R dF arT FTHI-FAT R S fRT a0 gR9=t & 38R
TFSFed (HideT TX) 1 HTAT HIS e o1y / GiALme / qRelfserar & Sram.

Other benefits: They will be extended with any other benefits / facilities / perquisites as admissible
to Executives (on contract) as per the extant policies and circulars issued from time to time by the
Bank.

16. 3T AW :d &1 AU HfAH qUm Sregsnr grem.

Residuary Matter : The decision of the Bank shall be final and binding.

feoquly ;R YRR Y 3FTSEar F A # A qrs fFedt g

Note : In case of any ambiguity, the English version will prevail.
skkskkokkksk
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37Tt 11 / ANNEXURE 1

TFlegfed 9§ & AT uraar ARIEs /Eligibility criteria for the post of Executive

Sr.No. | Particulars Eligibility Criteria for the candidates appearing for campus placement
1. Educational Commerce Graduate (B.Com) / Management Graduate (BBA / BBM) /
Qualifications | Bachelor of Management Studies (BMS) with minimum of 60 % percent
marks (55% for SC/ST) in aggregate of all 3 years / semesters.
2. Age Minimum : 20 years and Maximum : 25 years i.e. candidate should
have been born not earlier than 02.11.1995 and not later than
(as on the cut- | 47 19 000 (both dates inclusive)
off date
November 1, | Relaxation in upper age limit:
2020)
Sr.No. Category Age Relaxation
1. SC/ST 5 years
OBC (Non Creamy
2. 3 years
Layer)
3. PWD 10 years
3. Selection Selection process would comprise of Group Discussion (GD) and
Process Personal Interview (P1) of the candidates qualified in GD.
4, Other Appointment of the candidate is subject to their passing the

Requirements

examination of the relevant course in the first attempt i.e. they should
have completed the course within the academic session (2018-21)
failing which the offer of IDBI Bank would stand automatically
withdrawn/cancelled.

Applicable guidelines in respect of reservation would be followed.

The candidate shortlisted in Pl would undergo pre-recruitment medical
checkup and their appointment in the Banks service is subject their
being found Medically fit.
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3ToftT / ANNEXURE - Il

fagfed / ®rRiwgor & fav RUIE = @@
S ST dTel FHTOTYT AT 3eTehl IuATOId Ficferioar

Certificates and attested copies thereof to be brought at
the time of reporting for appointment/joining

I & Fed H THAOMGT - Thol BISA H JAUGS IR TE.CAEH. TAOYT AT Siod
EEICIEER

Certificates in proof of age - School Leaving Certificate or S.S.C. Certificate or birth certificate.
w3 Eddlceak TR & fov farafacarea/aear garr & o B3t gaAmomay
JATda T3l gATT 9.

Degree Certificates/Provisional Degree Certificates awarded by University/Institutes for graduate and
post-graduate level.

TH.TH.A, TIUE AL, Tl 3R EAldehlcdy IR &1 37 g (a¥ ar AR deee
ar dr @l 37 ).

Marksheet of S.S.C., H.S.C., Graduation Degree(s) and post graduation. (individual marksheet for all
years or all semesters)

eI Wiy & Sfa gaAodT - (TEA/TE/3NERT 3FHicart & A H). Wi
e (IR | 3R 1)

Caste Certificate from a competent authority - (in the case of SC/ST/OBC
candidates). Format enclosed (Appendix | and Appendix II).

et el & Rfecar gammT QiiRe & & e 3edicart & fow). wiee
HereT (TR 1)

Medical Certificate from the Competent Authority (in case of person with disabilities) Format
enclosed (Appendix Il1).

3Id GHIOTIS A (F) HRAATEUT i AN (W) FRATEUT F FHI GeaAH (31) HfRH &
Ug W TEleda B @ (IR RSN F T F FrEEET 7 fRar @ @ ) (9) maee
o A QT 70 37aR F Woer Faerdn3it qur adae Saear & darcamT / whdewd
gl T AN 3R HITSe BIST FHT USAH T TISC ool Gl dMgU. IHegerd JATIIH
IS & HETH WIASRI/TIIRE GarT S gier A1feu.

Experience certificate should clearly indicate (a) date of joining, (b) designation at the time of joining,
(c) date of promotion to the post of an officers (if initially joined as other than an officer), (d) date
of leaving [ relieving and designation at the time of leaving the organization from all the previous, as
also present employer as indicated in the application form. Experience certificate should be issued
by the competent authority/HRD of the organization.

A e ¥ SRAFT g H1 AT (Rgfea & @77 geqd e sm), afe
N ET

Original relieving certificate from the present employer (To be produced at the time of appointment),

if applicable.

qrEYIc 3R & 8Tl & &l BIeiarh
Two copies of recent passport size photograph.

fg 3FAcar & e JoMIaT & 339 A T T 3eleT-37e9T § JU/AT 3FAGAIR
T AH 3 FHOGE A Ug & AU S & 98 dd ded BT # afvia a1e @
39T § ar faftaq Terfaa (Ser a9y off o7 W § 98T & TUE T ARETdT &

14



10.

TG & HFAR) TAT A AT THR g fAgeFd Iy FRiarr Afeeee ar 3nged
& qHeT fasifed eqy-os.

An affidavit duly stamped (as per the provisions of the local Stamp Act where affidavit is being
sworn) and executed before a Notary or Special Executive Magistrate or Commissioner appointed by
the Govt. if there is a variation in the candidate’s name spelt out in his/her various
certificates/testimonials  andfor If the candidate’s name as appearing in  his/her
certificates/testimonials differs from the name that is indicated in the Bank’s application form for the
post.

ar YR FATOTIT (FefY HeT wf #)

Two Referee certificates (all in original).
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APPENDIX |
Form of Caste Certificate

Form of certificate to be produced by a candidate belonging to a Scheduled Caste or Scheduled Tribe in support of his/her claim

1. This is to certify that Shri/Shrimati/Kumari ..........ccoiiiiiiri s son/daughter*of
.................................................................................................................................................... in
District/Division* State/Union Territory*
.......................................... Caste/Tribe* which is recognized as
a Scheduled Caste/Scheduled Tribe* under :

e  The Constitution (Scheduled Castes) Order, 1950;

e  The Constitution (Scheduled Tribes) Order, 1950;

e  The Constitution (Scheduled Castes) (Union Territories) Order, 1951;

e  The Constitution (Scheduled Tribes) (Union Territories) Order, 1951:

(as amended by the Scheduled Castes and Scheduled Tribes Lists (Modification) Order, 1956; the Bombay Reorganization
Act, 1960; The Punjab Reorganization Act, 1966, The State of Himachal Pradesh Act, 1970, the North-Eastern Areas
(Reorganization) Act, 1971, the (Constitution) Scheduled Castes and Scheduled Tribes Order (Amendment) Act, 1976;
the Constitution (Scheduled Tribes) Order (Amendment) Act, 1987; the Constitution (Scheduled Tribes) Order
Amendment Act, 1991; and the Constitution (Scheduled Tribes) Order Second Amendment Act, 1991)

e  The Constitution (Jammu and Kashmir) Scheduled Castes Order, 1956;

e  The Constitution (Andaman and Nicobar Islands) Scheduled Tribes Order, 1959 as amended by the Scheduled Castes
and Scheduled Tribes Order (Amendment) Act, 1976;

e  The Constitution (Dadra and Nagar Haveli) Scheduled Castes Order, 1962;

e  The Constitution (Dadra and Nagar Haveli) Scheduled Tribes Order, 1962;

e  The Constitution (Pondicherry) Scheduled Castes Order, 1964;

e  The Constitution (Uttar Pradesh) Scheduled Tribes Order, 1967;

e The Constitution (Goa, Daman and Diu) Scheduled Castes Order, 1968;

e  The Constitution (Goa, Daman and Diu) Scheduled Tribes Order, 1968;

e  The Constitution (Nagaland) Scheduled Tribes Order, 1970;

e  The Constitution (Sikkim) Scheduled Castes Order, 1978;

e  The Constitution (Sikkim) Scheduled Tribes Order, 1978;

e  The Constitution (Jammu and Kashmir) Scheduled Tribes Order, 1989;

e The Constitution (Scheduled Castes) Orders (Amendment) Act, 1990.

2. Shri/Shrimathi*/Kumari*.............cccooviiiiiiiee e -and/or*  his/her* family ordinarily reside(s) in
village/town* .........cccoviveiivieeeee e (o) F TSR District/division* of the State/Union Territory* of

SIgNAtUre: ..vveeeeceeeeree e
Designation: .........ccccceeiieieiinieee
(With seal of office)
Place ....coooveeeeee e State oo

UNion Territory .....cccooveevceeveeniee e

Note: The form "Ordinarily resides" used here will have the same meaning in Section 20 of the Representation of the
Peoples Act, 1950.

* Please delete the words, which are not applicable.

No. F.101/30/94-SCT (B) dated 10.4.1995
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APPENDIX | (a)

LIST OF AUTHORITIES EMPOWERED TO ISSUE CERTIFICATE OF VERIFICATION

1) District Magistrate / Additional District Magistrate / Collector / Deputy Commissioner / Additional Deputy Commissioner

/ 1st Class Stipendary Magistrate / Sub-divisional Magistrate / Taluka Magistrate / Executive Magistrate / Extra Assistant

Commissioner

2) Chief Presidency Magistrate / Additional Chief Presidency Magistrate/ Presidency Magistrate

3) Revenue Officer not below the rank of Tehsildar

4) Sub-Divisional Officer of the area where the candidate and / or his family normally resides.

No.7/7/00-5CT (B)

dated 11.6.1990

No.F.1/22/95-5CT (B)

dated 20.11.1995

F.No.102/9/2/87-SCT (B)

dated 10.3.1988

No.101/2/91-5CT (B)

dated 2.12.1991

No.101/5/89-SCT (B)

dated 23.3.1990

No.7/18/89-SCT (B)

dated 26.3.1990

F.No.1/15/81-SCT (B)

dated 19.2.198

No.101/11/90-5CT (B)
dated 26.3.1990

Note:-

1) In so far as the Scheduled Tribes community Tamil Nadu is concerned the certificate given

by the Revenue Divisional Officer Instead of Tehsildar should only be accepted.

2) Caste certificates issued by Mandal Revenue Officers in Andhra Pradesh may be accepted

as they are equivalent to the status of Tehsildar.

3) Collector, South 24-Paraganas having his jurisdictions besides in South 24-Praganas over
the entire area covered by the 35 Police stations under the jurisdiction of Commissioner of
Police, Calcutta is empowered to issue SC/ST certificate to the applicants who and whose
families ordinarily reside within the area covered by 35 Police Stations under the jurisdiction

of Commissioner of Police, Calcutta.

4) In the State of Karnataka only, the clarification regarding Caste status of Korava/Koravi
community may be referred to Inspector General of Police, CID CRE Cell Bangalore for
Investigation and report. There is no need to make any separate reference to the Magistrate

of the District concerned in such cases.

5) The SC/ST certificates issued by the Gazetted Officers, Members of Legislative Assemblies,
Members of Parliament, District Organisers, District Welfare Officers etc. cannot be accepted

for the purpose of employment in the Bank.

6) Judicial Magistrates are not authorized to issue SC/ST certificates.
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APPENDIX — 1l

FORM OF CERTIFICATE TO BE PRODUCED BY OTHER BACKWARD CLASSES APPLYING FOR APPOINTMENT
TO POSTS UNDER THE GOVERNMENT OF INDIA

This is to certify that

son of

of village District/Division

in the State
belongs to the community which is recognizes

as a Backward Class under:

(i)  Government of India, Ministry of Welfare, Resolution N0.12011/68/93-BCC(C), dated 10th September, 1993,
published in the Gazette of India, Extraordinary Part — |, Section 1. No.186, dated the 13th September, 1993.

(i) Government of India, Ministry of Welfare, Resolution N0.12011/9/94-BCC, dated the 19th October, 1994,
published in the Gazette of India, Extraordinary, Part-l, Section I, No.163, dated the 20th October, 1994.

(iii)  Government of India, Ministry of Welfare, Resolution No.12011/44/95-BCC, dated the 24th May, 1995, published
in the Gazette of India, Extraordinary, Part-l, Section |, No. 88, dated the 25th May, 1995.

(iv) Government of India, Ministry of Welfare, Resolution No.12011/44/96-BCC, dated the 6th December, 1996,
published in the Gazette of India, Extraordinary, Part-l, Section I, No.210, dated the 11th December, 1996.

Shri -andfor his family ordinarily reside (s) in the District/Division of the
State. This is also to certify that he/she does not belong to the persons/sections
(Creamy Layer) mentioned in Column 3 of the Schedule to the Government of India, Department of Personnel & Training.
O.M. No.36012/22/93-Estt.(SCT), dated 8.9.1993.

Signature,

(Name & Designation Date of the Issuing authority)
Seal

*Strike out whichever is not applicable.

NB - (a) The term 'Ordinarily’ used here will have the same meaning as in the Section 20 of the Representation of
the People’s Act, 1950.
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APPENDIX — Il (a)

LIST OF AUTHORITIES EMPOWERED TO ISSUE CERTIFICATE OF VERIFICATION

i) District Magistrate/Additional Magistrate/Collector/Deputy Commissioner/Additional Deputy
Commissioner/Deputy Collector/first Class Stipendiary Magistrate Sub-Divisional magistrate/Taluka
Magistrate/Executive Magistrate/Extra Assistant Commissioner (not below the rank of First Stipendiary
Magistrate)

ii) Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency Magistrate.

iii) Revenue Officer not below the rank of Tehsildar; and
iv) Sub-Divisional Officer of the area where the candidate and/or his family resides.
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APPENDIX IlI

NAME & ADDRESS OF THE INSTITUTE/HOSPITAL

Certificate No. Date
DISABILITY CERTIFICATE

This is to certify that Shri | Smt [ Kum

son/wife/daughter of Shri age

sex identification mark (s) is suffering from permanent

disability of following category :

A. Locomotor or cerebral palay:
(i) BL-Both legs affected but not arms.
(ii) BA-Both arms affected (a)  Impaired reach
(b)  Weakness of grip
(i) BLA-Both legs and both arms affected
(iv) OL-One leg affected (right or left) (a)  Impaired reach
(b)  Weakness of grip
(c) Ataxic
(v) OA-One arm affected (a)  Impaired reach
(b)  Weakness of grip
(c) Ataxic
(vi) BH-Stiff back and hips (Cannot sit or stoop)
(vii) MW-Muscular weakness and limited physical endurance.
B. Blindness or Low Vision:
0] B-Blind
(i) PB-Partially Blind
C. Hearing Impairment:
(i) D-Deaf
(i) PD-Partially Deaf
(Delete the category whichever is not applicable)
2. This condition is progressive | non-progressive [likely to improve | not likely to improve. Re-assessment of this
case is not recommended | is recommended after a period of years months.
3. Percentage of disability in his/her case is ___percent.
4. Sh./Smt./[Kum meets the following physical requirements for discharge of his/her
duties.
(i) F-can perform work by manipulating with fingers. Yes/No
(ii) PP-can perform work by pulling and pushing. Yes/No
(iii) L-can perform work by lifting. Yes/No
(iv) KC-can perform work by Kneeling and crunching. Yes/No
(v) B-can perform work by bending. Yes/No
(vi) B-can perform by sitting. Yes/No
(vii) ST-can perform work by standing. Yes/No
(viii) W-can perform work by walking. Yes/No
(ix) SE-can perform work by seeing. Yes/No
(x) H-can perform work by hearing/speaking. Yes/No
(xi) RW-can perform work by reading and writing. Yes/No
(Dr ) (Dr. ) (Dr. )
Member Member Chairperson
Medical Board Medical Board Medical Board

Countersigned by the Medical Superintendent/CMO/Head of Hospital (with seal)

Strike out which is no applicable.
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APPENDIX IV

EXPERIENCE CERTIFICATE
(ON LETTER HEAD OF THE COMPANY/ ORGANIZATION)

This is to certify that Shri/Smt/Kum........ccceccvervvveeruenn.......... joined the services of the organization as
.................................. (Designation/post held) on ...............(Date of Joining). We confirm that the said post
belongs to officer/managerial cadre. Hisfher subsequent promotions, with period of service, if any, are as
under. (List out)

His/her resignation has been accepted and he/she stands relieved from the services of the
Organization at the close of the office hours on .....eceeceeeiceeene (Date of Relieving)

Rubber Stamp
Date:
Place:

Note:

The certificate should be issued by the competent authority on the letterhead of the company [organisation
and also a copy of offer letter from the said company/organization should be attached with the same for
submission to the Bank.
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gRferse/ Appendix V

IF8 § yrod 6 S arel R9IE &1 9%AT / PROFORMA OF REPORT TO BE OBTAINED FROM REFEREES

’mr{’r/ Referee No: 1

L IFAICaR ST 1A

Name of the Candidate

Jmafgaueg

Applied for the post of

1.

e & aUr AT

Shri/Smt./Kum.

FIT 3FHIGAR 379 9 g %’?Is the candidate known to you ?
e g1, o odn Hafe qa.

If so, kindly state the period

3T HTARTH AT 3R SATARNT o ITAR F3T,

3ot ohell, TIRTFAR o aram UT/3eTeh a%g IS Here AT TelrT ardm
T/3og HRTART 3 QT IIAT 37T ~ITATIT SaART 3o¢ aTdT e
IGgT AT »

Whether to the best of your knowledge and information, He/She was ever
arrested| prosecuted/kept under detention or convicted by a Court of Law.

FIT 39 3FHICAR & YRAR Hl ST & ?

Is the family of the candidate known to you ?

AT SFAICAR & TRAR & Tl Teeg H paft FIRF g5 M/3ee
HRIATH H TWT 31T AT 7T ~ITATIT GaRT 3o alST ST AT
aq1»

Has any member of the candidate’s family ever been arrested/kept under
detention or convicted by a Court of Law ?

7 39 fRalt vy aR e i SieterrY T@d & oy 3edficar &t
e Fewr & Agfera & T 3reTagera Sgram Sirea.

Are you aware of any circumstances which would render the candidate

unsuitable for appointment in a banking institution ?

FIT 3FHIGaR 39T RedeR % ? Is the candidate related to you ?

ﬁ/Yes o_-lﬁlNo

T$ ey

Years Months

# Ao R § o A IR AT 3R AR & 3R IR & IR SR

1 Afae IRFT 3T &

I certify that the above information is correct to the best my knowledge and belief and that

gEd1§IY/Signature
ATH/Name

9e/Post
gdr/Address (with pincode)

fedi®d | Date

YTt

| Place

22

bears a good moral character.



gRferse/ Appendix V

I8 F yred 6 S arel R9IE &1 9%AT / PROFORMA OF REPORT TO BE OBTAINED FROM REFEREES

’mr{’r/ Referee No: 2

L IFAICaR ST 1A

Name of the Candidate

Jmafgaueg

Applied for the post of

1.

e & aUr AT,

Shri/Smt./Kum.

FIT 3FHIGAR 379 9 g %’?Is the candidate known to you ?

RIS IERRIEEIEERILY

If so, kindly state the period

3T HTARTH AT 3R SATARNT o ITAR F3T,

3ot ohell, TIRTFAR o aram UT/3eTeh a%g IS Here AT TelrT ardm
T/3og HRTART 3 QT IIAT 37T ~ITATIT SaART 3o¢ aTdT e
IGgT AT »

Whether to the best of your knowledge and information, He/She was ever
arrested| prosecuted/kept under detention or convicted by a Court of Law.

FIT 39 3FHICAR & YRAR Hl ST & ?

Is the family of the candidate known to you ?

AT SFAICAR & TRAR & Tl Teeg H paft FIRF g5 M/3ee
HRIATH H TWT 31T AT 7T ~ITATIT GaRT 3o alST ST AT
aq1»

Has any member of the candidate’s family ever been arrested/kept under
detention or convicted by a Court of Law ?

7 39 fRalt vy aR e i SieterrY T@d & oy 3edficar &t
e Fewr & Agfera & T 3reTagera Sgram Sirea.

Are you aware of any circumstances which would render the candidate

unsuitable for appointment in a banking institution ?

FIT 3FHIGaR 39T RedeR % ? Is the candidate related to you ?

ﬁ/Yes o_-lﬁlNo

T$ ey

Years Months

# Ao R § o A IR AT 3R AR & 3R IR & IR SR

1 Afae IRFT 3T &

I certify that the above information is correct to the best my knowledge and belief and that

gEd1§IY/Signature
ATH/Name

9e/Post
gdr/Address (with pincode)

fedi®d | Date

YTt

| Place

23

bears a good moral character.



